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AGREEMENT 
This is an Agreement entered into by and between the Village of Medina and thereinafter 
referred to as the Employer, and the Civil Service Employees Association, Inc., hereinafter 
referred to as the Union. 
ARTICLE I 
PURPOSE AND INTENT 
It is the intent and desire of the parties hereto to foster and promote sound, stable and 
peaceful labor relations among the Employer, its Employees covered by this Agreement, and the 
Union, and to that end the parties hereto reached an understanding governing the conditions of 
employment which shall prevail, insofar as it relates to the Employees covered by this 
Agreement and, 
It is the further intent and desire of the parties hereto to establish an orderly relationship 
between the Employer and the Employees so that Grievances and complaints will be settled 
quickly. 
The parties recognize that the interest of the community and the job security of the 
Employees depend upon the Employer's success in establishing a proper service to the 
community. 
ARTICLE I1 
RECOGNITION 
The Employer hereby recognizes the Union as the sole and exclusive organization 
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of 
employment, and other conditions of employment, and processing of grievances for the term of 
this Agreement of the permanent, full-time Police Officers and Sergeants employed by the 
Employer in the Police Department, excluding the Chief of Police, Assistant Chief of Police, and 
Lieutenant. The word "Employee" or "Employees" shall mean only Employees within the 
designated unit. 
The Employer shall make no agreement or contract with an individual member of the 
negotiating unit. 
The Employer agrees that there shall be no discrimination, interference, restraint or 
coercion by the Employer against any of its Employees because of membership in the Union or 
for engaging in Union activity. 
The period of unchallenged representation status for the Union shall be seven (7) months 
prior to the expiration of the Agreement. 
ARTICLE I11 
MANAGEMENT RIGHTS 
The Union recognizes that all of the functions, rights, powers, responsibilities and 
authority of the Employer in regard to the operation of its work force which the Employer has 
not specifically abridged, deleted, delegated, granted, or modified by this Agreement are, and 
shall remain exclusively those of the Employer. 
Not by way of limitation of the foregoing clause the Employer retains the right and 
responsibility, subject always to the terms of this Agreement and Grievance Procedure to (1) 
hire, discharge, transfer, suspend and discipline Employees; (2) to determine the number of 
medwomen required to be employed, laid-off or discharged; (3) to determine the qualifications 
of Employees: (4) to determine the starting and quitting time and the reasonable number of hours 
to be worked by its Employees; (5) make any and all reasonable rules and regulations; (6) 
determine the work assignments of its Employees; (7) determine the basis for selection, retention 
and promotion of Employees to or for occupations not within the bargaining unit established by 
this Agreement; (8) examine, select, recruit, appraise, train, retain, assign, and utilize the 
workforce; (9) establish specifications for positions to classify or reclassify and to allocate or 
reallocate new or existing positions. 
The Union agrees, in recognition of Management's Rights, not to request the Employer to 
bargain with respect to the foregoing during the term of this Agreement except as otherwise 
specifically provided for herein, either as to the basic decision or as to the effect of that decision 
upon wages, hours, and other terms and conditions of employment. 
ARTICLE IV 
NONDISCRIMINATION 
The parties to this Agreement agree that there will be no discrimination with respect to 
race, creed, color, national origin, sex, disability, age, or marital status of any Police Officer or 
because of membership in the Union or any other Union. 
ARTICLE V 
STEWARD AND ALTERNATE STEWARD 
One person shall be designated by the Union as its Steward. The Union Steward shall 
report any grievances to the Department Head. Such grievances shall be set forth in Article XI 
hereof. In the extended absence of the Union Steward (such as sick leave, vacation, leave of 
absence, attendance at a training school); one of the two alternate Stewards shall act in the 
capacity of Union Steward. The Union must inform the Employer in writing the names of the 
Union Steward and alternates. 
ARTICLE VI 
ACCESS TO PREMISES 
The Employer agrees to permit representatives of the Union to enter the premises at all 
reasonable times, upon notification to the Chief of Police or hislher designee as may be 
necessary to observe the working conditions existing in the operation of the Employer in 
connection with the performance of this Agreement, provided said inspection does not interfere 
with the operation of the Employer, or with any of the work of Employees who may be assigned 
to duty at the time. A letter indicating names and titles of Representatives who may desire 
access must be furnished by the Union to the Employer. 
ARTICLE VII 
AID TO OTHER UNIONS 
The Employer agrees that there will be no aid, promotion, or financing of any labor group 
or organization which purports to engage in collective bargaining on the part of the Employees 
or those designated as their representatives or subordinate staff for any purpose, and the payroll 
deduction of dues for any such other organization shall not be permitted. 
ARTICLE VIII 
UNION BULLETIN BOARDS 
The Employer will provide bulletin boards in the Department which may be used by the 
Union for posting notices. 
There shall be nothing of a defamatory or offensive nature posted. 
ARTICLE IX 
DUES DEDUCTION 
(a) All Employees covered by this Agreement shall tender their membership dues to 
the Union by signing the Authorization For Payroll Deduction For Union Dues 
Form provided by the Union. 
(b) The Employer agrees to deduct Union membership dues in accordance with the 
amount certified by the Union to the Employer and to maintain such dues 
deductions in accordance with the terms and conditions of the form of 
Authorization For Payroll Deduction For Union Dues Form provided by the 
Union from the pay of all Employees who have executed such authorization for 
the payroll deduction for Union Dues to the current extent allowed by the capacity 
of the Employer's payroll computer software. 
Payroll deduction for Union Dues under the properly executed Authorization For 
Payroll Deduction For Union Dues Forms shall become effective at the time the 
Form is signed by the Employee and presented to the payroll clerk, and shall be 
deducted by the next full pay period and each pay period thereafter for the pay of 
the Employee. 
The aggregate total of all such deductions shall be remitted each month to the 
Civil Service Employees Association, Inc., 143 Washington Avenue, Albany, 
New York 12210 with the list from whom dues have been deducted on or before 
the tenth (10th) of every such month. 
The Union, having been certified as the exclusive representative of Employees 
within the bargaining unit represented by this Agreement shall have deductions 
made from the wage or salary of Employees of said bargaining unit who are not 
members of the Union, the amount equivalent to the dues levied by the Union. 
The Employer shall make such deductions and transmit the amount so deducted, 
along with a listing of such Employees to the Civil Service Employees 
Association, Inc., 143 Washington Avenue, Albany, New York 12210. 
Revocation of authorization cards shall be in writing and may occur at any time. 
Any change in the amount of Union Dues to be deducted must be certified by the 
Union in writing and be forwarded to the Employer. 
The Union shall indemnify and hold the Employer harmless against any and all 
claims, suits, or orders of judgments brought or issued against the Village as a 
result of the action taken by the Employer under the provisions of this section. 
ARTICLE X 
SPECIAL CONFERENCES 
(a) Special conferences for non-contractual matters will be arranged between the Unit 
President and the Employer or its designated Representative upon the request of 
either party. Such meetings shall be between two (2) Representatives of the 
Employer, at least one (1) of whom shall be a member of the Village Board of 
Trustees, and two (2) Representatives of the Union. Arrangements for such 
special conferences shall be made at least one day in advance and an agenda of 
the matters to be taken up at the meeting shall be presented at the time the 
conference is requested. Matters taken up in special conference shall be confined 
to those included in the agenda. Conference shall be held at reasonable hours as 
agreed upon by the Employer and Union Representatives. The member of the 
Union shall not lose time or pay for time spent in such special conferences if held 
during normal working hours. This meeting may be attended by a field 
representative of the Union. 
(b) The Union Representatives may meet at a place designated by the Employer on 
the Employer's property immediately preceding a conference to confer with 
Union Representatives. 
ARTICLE XI 
GRIEVANCE PROCEDURE 
For the purposes of this section, the term "Grievance" shall mean a claimed violation, 
misinterpretation or inequitable application of the existing rules, procedures, or regulations 
covering working conditions applicable to a member of the department and shall include all the 
provisions of this Agreement. 
Any Employee having a grievance shall present it to the Employer as follows: 
Step 1 - Departmental Resolution 
The grievance shall be presented to the Police Chief in writing within five (5) calendar 
days from the occurrence of the alleged grievance. The Steward may be present. The 
Steward, with or without the Employee, may discuss the grievance with the Police Chief. 
The Police Chief shall within seven (7) calendar days reply in writing to the Employee or 
the Steward. 
Step 2 - Employer Resolution 
(a) If the Police Chief's reply is not satisfactory to the Employee or to the Union, the 
Employee or the Union may submit an appeal on an agenda to the Employer 
within ten (10) calendar days from the Police Chief's reply. A meeting between 
two (2) Representatives of the Union (including the Employee who brought the 
grievance) and two (2) Representatives of the Employer shall be arranged to 
discuss the grievance or grievances appearing on the agenda within ten (10) days 
from the date the agenda is received by the Employer. The Employer shall 
provide a written decision in response within ten (10) calendar days from the 
meeting. The written response shall set forth the basis for such decision in 
support thereof. 
(b) If the decision of the Employer is not satisfactory to the Employee or the Union, 
the matter may be submitted to arbitration, as hereinafter set forth within seven 
(7) days from the date that the written decision of the Employer is received. 
(c) If a decision at one step is not appealed to the next step of the procedure within 
the time limit specified, the grievance will be deemed to be discontinued and 
further appeal under this Agreement shall be barred. Failure at any step of the 
grievance procedure to communicate a grievance answer to the aggrieved party 
within the specified time limits shall permit the lodging of an appeal at the next 
step of the procedure within the time that would have been allotted had the 
decision been communicated on the last day of the specified time. Only by 
mutual written agreement may the time limits be extended. The time within 
which an appeal may be filed at a higher step of this procedure shall be measured 
from the date of receipt of the grievance answer. 
Employer Grievances 
The grievance procedure shall be utilized by the Employer in processing Employer 
grievances relating to the interpretation and application of this Agreement. In processing 
such grievances, the Union shall observe the specified time limits in answering. 
Arbitration 
The arbitration proceedings shall be conducted by an arbitrator to be selected by 
the Employer and the Union. Both parties are to return the arbitrator panel list 
within seven (7) days after its receipt. 
The decision of the arbitrator shall be final and binding on the parties, and the 
arbitrator shall be requested to issue hidher decision within thirty (30) days after 
the conclusion of testimony and argument. 
The expense of the arbitration proceedings shall be shared equally by the 
Employer and the Union. Each party shall, however, bear its own legal expenses 
and those of its witness to the proceeding. 
The arbitrator shall have no power to add, subtract from, or modify any of the 
terms of this Agreement. 
Mutually satisfactory arrangements may be made to handle grievances during working 
hours provided that said meeting shall not interfere with the Employer's required operations 
and/or with the work of the Representative and/or Employees assigned to duty at the time. 
The Union and the Employees agree that the Grievance and Arbitration Procedures herein 
contained shall be the exclusive means of resolving disagreements or disputes between the 
parties. 
ARTICLE XI1 
STRIKES AND LOCKOUTS 
(a) No lockout of Employees shall be instituted by the Employer during the term of 
this Agreement. 
(b) It is recognized that the need for continued and uninterrupted operation of the 
Village departments and agencies is of paramount importance to the citizens of 
the community and that there should be no interference with such operation. 
Adequate procedures having been provided for the equitable settlement of 
grievances arising out of this Agreement, parties hereto agree that there will not 
be and that the Union, its officers, members, agents, or principals will not engage 
in, encourage, sanction, or suggest, strikes, slowdowns, lockouts, mass 
resignations, mass absenteeism, or other similar action which would involve 
suspension of or interference with normal work performance. 
ARTICLE XI11 
WORK RULES 
(a) The Employer shall have the right to make such reasonable directions, rules, and 
regulations as may be deemed necessary by the Employer for the conduct and 
management of the affairs of the Employer. 
(b) Employees shall comply with all existing rules that are not in conflict with the 
terms of this Agreement, provided the rules are uniformly applied and uniformly 
enforced. 
(c) An unresolved complaint as to the reasonableness of any new or existing rule, or 
any complaint involving discrimination in the application of new or existing rules 
shall be resolved through the grievance procedure. 
ARTICLE XIV 
DISCHARGE AND DISCIPLINE 
(a) The Employer agrees promptly upon the discharge or discipline of an Employee 
to notify in writing the Steward in the Department of the discharge or discipline. 
(b) The discharged or disciplined Employee will be allowed to discuss hisher 
discharge or discipline with the Steward of the Department and the Employer will 
make available an area where helshe may do so before helshe is required to leave 
the property of the Employer. Upon request, the Employer or hisher designated 
Representative will discuss the discharge or discipline with the Employee and the 
Steward. 
(c) Should the discharged or disciplined Employee or the Steward consider the 
discharge to be improper, a complaint shall be presented in writing through the 
Representative to the Employer within five (5) regularly scheduled working days 
of the discharge or discipline. The Employer will review the discharge or 
discipline and give its answer within five (5 )  regularly scheduled working days 
after receiving the complaint. If the decision is not satisfactory to the Union, the 
matter shall be referred to the Grievance Procedure, which shall be the exclusive 
procedure in lieu of the procedures of Sections 75,76 and 77 of the Civil Service 
Law. 
(d) When the Employer feels there is just cause for a disciplinary or discharge action 
to be taken against an Employee, the action may be processed by the Union as a 
grievance matter at the 2nd Step of the Grievance Procedure within ten (10) work 
days of receipt of such notification and the matter shall be handled in accordance 
with this procedure through the arbitration step, if deemed necessary by the 
Union. 
(e) If, in any case where an Employee has been suspended pending the outcome of an 
arbitration proceeding, an arbitrator finds that such suspension or discharge was 
unjust of that the penalty was too severe, then the employee shall be reinstated 
and afforded all conditions of employment as may be determined by the 
arbitrator. 
ARTICLE XV 
SENIORITY 
(a) Seniority shall not be affected by the race, sex, marital status, dependents, creed, 
color, national origin, disability or age of the Employee. 
(b) Seniority shall be determined within the bargaining unit in accordance with the 
Employee's last date of hire or job classification change. 
(c) The Employer will keep the Seniority list up to date at all times and will provide 
the Unit Secretary with up to date copies when requested. 
(d) A current Seniority list will be posted on the Union bulletin board. If the list is 
not challenged within three (3) working days of posting, said list will be 
considered accurate and final. 
(e) The Employer agrees to submit to the Union each six (6) months, a list of new 
Employees hired, their job classification, home addresses and whether their 
employment is on a permanent, provisional, seasonal or temporary basis. 
ARTICLE XVI 
LOSS OF SENIORITY 
In all cases when an Employee's seniority has been lost, written notice shall be sent by 
the Employer to the Employee's last known address. The Union shall also be notified. 
An Employee shall lose hisher seniority for the following reasons: 
Helshe quits. 
Helshe is discharged and the discharge is not reversed through the 
procedure as set forth in this Agreement. 
Helshe is absent for two (2) consecutive working days without notifying 
the Employer. After such absence, the Employer will send written 
notification to the Employee at hisher last known address that helshe has 
lost hisher seniority, and hisher employment has been terminated. 
Helshe does not return to work when recalled from lay-off as set forth in 
the recall procedure. 
Return from sick leave and leaves of absence will be treated the same as 
(c) above. 
If heishe retires. 
Heishe engages in non-Village work while on leave of absence unless 
previously agreed to by the Board of Trustees. The Board will not be 
arbitrary or capricious in its decision. 
If heishe overstays a leave of absence without the Employer's permission 
If heishe gives a false reason for obtaining a leave of absence. 
The Employee shall have access to the grievance procedure under the 
enforcement of this provision. 
ARTICLE XVII 
PROMOTION 
It shall be the policy of the Employer to promote Employees according to Civil Service 
Laws. 
ARTICLE XVIII 
'REINSTATEMENT OF VETERANS LAW 
The re-employment rights of Employees and Probationary Employees who become 
members of the active armed services will be governed by applicable laws and regulations. 
A Probationary Employee who enters the Armed Forces must complete hisher 
probationary period, and upon completing it, will have seniority equal to the time helshe spent in 
the Armed Forces. 
ARTICLE XIX 
LEAVE OF ABSENCE 
(a) Employees who are in any branch of the Armed Forces Reserve andlor National 
Guard will be paid according to Military Law Paragraph 242, Section 3A and 5. 
(b) Leaves of absence for reasonable periods of time as defined below may be 
granted without loss of seniority for: 
1) Illness (Physical or mental): One (1) year 
2) Prolonged illness in immediate family (spouse, children, stepchildren, or 
wards): One (1) year 
Such leave may be extended for like causes with approval of the Village Board of 
Trustees. 
ARTICLE XX 
SICK LEAVE 
Each Employee shall be entitled to sick leave; if and when actually ill or injured, and 
providing that the Employee strictly adheres to the limitations and directions imposed by hisher 
attending physician, at the rate of 1.25 working days for each calendar month in which the 
Employee has actually worked in excess of one-half of the work days in such month, with the 
right to accumulate and use such sick time up to and including the maximum of Two Hundred 
Fifty (250) working days. Such unused sick leave can be camed forward from year to year, but 
the maximum accumulation shall never exceed Two Hundred Fifty working days. Holidays, 
vacation, personal leave days, and Injured on Duty (IOD) days shall be considered days worked 
for the purpose of this section. Sick leave benefits may not be converted to extra time off with 
Pay 
In the event ,of three (3) consecutive days of absence on unauthorized sick leave, a 
doctor's certificate or other proof of illness shall be required. The Chief may, at hisher 
discretion, require proof of illness of a shorter duration, in which case the Village will pay the 
expense of any associated co-pay. 
Sick leave benefits shall be integrated with worker's compensation as the case might be. 
Under no circumstances will any combination of sick leave benefits with worker's compensation 
benefits exceed an Employee's regular, straight-time, daily or weekly rate of pay. An 
Employee's accumulated sick time will not be charged with time off due to a job related injury 
while receiving worker's compensation benefits. 
Sick leave shall be payable only with respect to a work day on which the Employee 
would otherwise have worked, and shall in no event apply to an Employee's scheduled day off, 
holiday, vacation, leave of absence, or to any day for which an Employee has received full pay 
from the Village. 
Employees on approved sick leave shall be paid at the regular straight-time wages at 
eight (8) hours per day, for the first Two Hundred Fifty days. Employees whose accumulated 
sick days are less than Two Hundred Fifty (250) days, shall be paid at the regular straight-time 
wages at eight (8) hours per day, for the number of sick days entitled them. 
No more than Two Hundred Fifty (250) working days full pay compensation will be paid 
to an Employee in any fiscal year. 
THE EMPLOYER AGREES TO PAY THE FOLLOWING FOR UNUSED SICK TIME 
WITH NO ACCUMULATION OF SICK DAYS NEEDED UP TO 5 DAYS 
# SICK DAYS USED PAY EQUIVALENT TO 
5 DAYS salary 
4 DAYS salary 
3 DAYS salary 
2 DAYS salary 
1 DAYS salary 
The payment will be made after the end of the fiscal year (May 3 1st) and will be at the 
rate of pay for the immediate prior fiscal year. 
Each Employee shall be granted five (5) hours in total for each year of this contract in 
order to visit doctors or dentists without a loss of pay for such time used. The Chief of Police 
may at hisher discretion request verification of visit. 
ARTICLE XXI 
MATERNITY LEAVE 
The Board will grant for each pregnancy and maternity, a 30-day leave of absence to each 
pregnant Village employee affected. The leave will be paid at the full regular pay of the 
Employee at the time the leave begins. Such leave can be taken before or after the birth of the 
baby, or a combination of before or after. The dates of this leave will be determined by the 
Doctor of Employee who will in writing notify the Mayor and Village Board of his 
determination. For more than 30 days absence, the Employee has the option to use accumulated 
sick days or to work half days for up to 3 weeks (15 days) at half pay. 
ARTICLE XXII 
BEREAVEMENT LEAVE 
In the event that an Employee is bereaved by the death of a parent, grandchild, 
grandparent, brother, sister, child (including miscarriage), stepchild, spouse, spouse's parents, 
son-in-law, daughter-in-law, brother-in-law, or sister-in law, such Employee shall be entitled to a 
leave not to exceed four calendar days commencing with the day of death, if the officer takes off 
that day or a part thereof. In the event that an Employee is scheduled to work any of the four (4) 
calendar days, such Employee shall receive hislher regular straight-time wages for the days the 
Employee was scheduled to work provided: 
1. The Employee attends the funeral. 
2. Bereavement leave shall not apply during periods when the Employee involved is 
absent from work because of sickness, leave of absence or any other leave. If 
bereavement occurs during an officer's vacation, such vacation shall be 
rescheduled to a time mutually agreeable to the officer and the Chief of Police. 
3. In the event that the death, of any listed above is to be laid to rest at another time 
outside of the bereavement days, the Employee may bank one day for this 
purpose. 
ARTICLE XXIll 
HOLIDAYS 
(a) The following days shall be considered paid holidays by the Police Department: 
July 4th Christmas Day 
Labor Day New Year's Day 
Veteran's Day Martin Luther King, Jr. Day 
Thanksgiving Day President's Day 
Columbus Day Good Friday 
Memorial Day 
(b) It is agreed that pay in lieu of time off will be given to all members of the Union 
or the eleven (1 1) holidays listed in paragraph (a) above. Payment will be made 
in December for holiday pay earned since June 1. Payment will be made in May 
for holiday pay earned since December 1. The basis of payment for holiday pay is 
that of the regular straight-time hourly rate for eight (8) hours. If an Employee 
actually works a holiday, helshe will be paid at a rate of time and a half. 
(c) In addition to the stated holidays, Village employees may be granted other paid 
holidays when offices are closed due to the requirement of State Statutes or 
Proclamation by the Governor or the President of the United States. 
(d) In addition to the stated holidays, each member of the Police Department, after 
one (1) year of service, shall be granted six (6) days off work with pay as Personal 
Leave Days. The Department Head may require seventy-two (72) hours advance 
notice. It is understood that these days will not be taken on any of the holidays 
listed above in paragraph (a). Personal Leave Days not used during the fiscal year 
will be added to the sick leave accumulation. 
(e) Such holidays shall not be granted or paid to any Employee who is on leave of 
absence as defined in Article XIX. 
ARTICLE XXIV 
VACATION 
A vacation of ten (10) working days shall be earned by an Employee after the first twelve 
(12) months of service. 
At the end of five years, the following will apply for vacation days: 
Start of 6th Year - 15 Days 
Start of 7th Year -- 16 Days 
Start of 8th Year -- 17 Days 
Start of 9th Year -- 18 Days 
Start of 10th Year -- 19 Days 
Start of 1 1 th Year through Start of 20th Year -- 20 Days 
Upon the start of the twenty-first (21) year of service and for each year thereafter, an 
Employee shall receive an additional day vacation for each such year. All officers may take up 
to ten (10) single vacation days. The Employer will make every effort to allow one Employee to 
use a single vacation day on the same calendar day that another Employee has scheduled 
vacation. At least seventy-two (72) hours advance notice must be given for the use of single 
vacation days. 
No Employee shall take a vacation of more than ten (10) consecutive working days at one 
time, except that longer earned vacation time may be approved by the Chief. 
Vacation schedules shall be determined by the Chief in accordance with Departmental 
Requirements. All Officers will be allowed to carry over 5 days of vacation per year, but those 
days must be used within the following fiscal year of when they are earned. 
ARTICLE XXV 
NEW WORK SCHEDULE 
When a new work schedule is put into effect, the following will apply: 
1. In a Week when an Employee is to work 32 hours in a pay period, pay will 
be for 40 hours and any hours over 32 hours will be considered overtime. 
2. In a week when an Employee is to work 48 hours in a pay period, pay will 
be for 40 hours and any hours over 48 hours will be considered overtime. 
In the event a different or revised work schedule is put into effect during the period of 
this contract, it is agreed by both Employer and Employee that this section of the contract will be 
reopened and revisions made satisfactory to Employer and Employees. 
The Village agrees that it will make every reasonable effort to schedule Police Officers 
hours of duty to allow, at all times, two uniform Police Officers on duty during each shift. 
Work schedules will not be changed less than 48 hours prior to the start of a shift to avoid 
the payment of overtime. 
ARTICLE XXVI 
OVERTIME 
The standard work week shall consist of 40 hours. The standard work day shall consist 
of eight hours. 
A minimum of two (2) hours of overtime, time and a half, will be paid to an Employee 
for a required court appearance or for hisher appearance at a motor vehicle hearing. 
A minimum of two (2) hours of overtime, time and a half will be paid to an Employee 
who is called in to duty during hisher off duty time. 
ARTICLE XXVII 
OVERTIME LIST 
Overtime list to be determined by seniority June lst, then by hours worked or offered to 
each officer. Overtime iist wiii be used if more than four (4) hours of coverage is needed in a 
shift. A log will be kept to determine overtime list at the first of each month. Court time shall 
not be included in determining the list. 
ARTICLE XXVIII 
PAY ADVANCE 
(a) If a pay day falls during an Employees' vacation, helshe must make a request for 
hisher check at least one (1) week before leaving, to receive that check in 
advance. 
(b) Rate during vacation: Employees shall be paid their current rate based on their 
regularly scheduled pay while on vacation and will receive credit for any benefits 
provided for in this Agreement. 
(c) It is agreed that in the event an Employee's services are terminated, all vacation 
and holiday pay due hirnlher at the time of termination will be included in the 
Employee's final paycheck. 
ARTICLE XXIX 
HOSPITAL-MEDICAL COVERAGE 
(a) All members of the Bargaining Unit who choose to participate in the Health 
Insurance Program, will enroll in either the Community Blue I1 or Community 
Blue Advantage II Programs. Both Programs will have Dental Riders including 
orthodontics. 
From 6/1/02 to 5/31/03, each Employee under this contract will contribute 10% of 
her or his health insurance costs. This will be paid through the Cafeteria Plan. 
There will be a cap on this contribution of $9.15 per week for family coverage 
and $3.70 per week for single coverage health insurance (from 6/1/02 until 
513 1/03). From 6/1/03 to 513 1/05, each Employee under this contract will 
contribute 10% of hislher health insurance costs. This will be paid through the 
Cafeteria Plan. 
Each of these plans will have a two ($2.00) dollar co-pay on drug prescriptions 
until Blue CrossIl3lue Shield phases its new program into existence. If the 
Employer is offered a choice of prescription programs by Blue CrossIl3lue Shield, 
it will choose the program most advantageous to the Employees. Thereafter, each 
Employee will pay the prescription drug co-pay determined by the chosen 
program. 
(b) If an Employee is eligible for reasonably comparable basic plan coverage and 
riders elsewhere, the Employees will not be covered by the Village. 
(c) Voluntarily retiring Employees are permitted to remain in the group plan at their 
own expense and that unused sick leave up to 250 days may be converted to 
Health Insurance upon retirement. The dollar value of the unused sick leave so 
converted shall be at the rate of 11260th of the annual rate of pay excluding over- 
time at the time of retirement. This option may become automatic or postponed 
with 90 days written notice to the Village Clerk. If postponed, the credit balance 
will be carried until such time as the retired Employee elects to start, or the 
Employee expires, with the written notice given to the Village Clerk 90 days 
before coverage is to commence. 
(d) If Employee elects not to participate in the Health Care Coverage Plan provided 
by the Village (due to duplicate coverage) the Village will pay: 
Family Single 
2002-2003 $2000.00 $lOOO.00 
2003-2004 $2500.00 $1250.00 
2004-2005 $3000.00 $1500.00 
to said Employee at the end of the Fiscal Year May 31, or as soon as possible. 
Decisions have to be made by May 15th of that year that the policy is not needed. 
No Employee will be allowed to be without Coverage. 
(e) Upon the Death of an Employee during employment with the Village, unused sick 
time may be converted to Hospitalization coverage for spouse or Dependents 19 
years and younger. There will be no cash payments. All unused sick time can be 
converted to health insurance up to a maximum of 250 days. Method of 
computation will be the same as described above. 
ARTICLE XXX 
CLASSIFICATION 
Employees will be evaluated and classified by the Employer as per specifications as 
outlined on Schedule "A" attached hereto. 
ARTICLE XXXI 
WAGE RATES 
Rates of pay shall be as per Schedule "B" attached hereto. Pay schedule shall be weekly. 
ARTICLE XXXII 
EOUIPMENT 
(a) General Equipment: 
The Employer shall, so far as practical, provide the Police Department with all 
necessary and essential equipment to properly enforce the law, preserve the peace, 
and provide public safety, and said equipment shall be kept in a good state of 
repair. 
(b) Personal Equipment: 
(1) The Employer shall issue to each Employee, and furnish their replacement 
when necessary, the following equipment: Weapons, other than Service 
Pistol, Leather Goods, Badges, and other articles of brass wear, raincoat 
and raincap. 
(2) Each Officer of the Police Department will be required to purchase 
maintain, and keep in good repair and replace as necessary at his or her 
own expense, a service pistol for use in connection with his or her duties 
on the Department. Such service pistol shall be of a make, type and 
caliber as specified by the Chief and the ammunition used in said pistol 
while on duty shall also be as specified by the Chief. The Chief shall have 
the right to make, promulgate and change from time-to-time, rules and 
policy governing the issuance, use, maintenance, repair, inspection, and 
replacement of service pistols. 
(c) Clothing: 
(1) The Employer shall furnish to each new Employee articles of clothing 
consisting of the following: 
2 - pants, 2 - long sleeve shirts, 2 - short sleeve shirts, 
1 - neck tie, 1 - eight point cap, 1 - winter jacket, 1 - summer 
jacket, 1 - sweater, 1 - vest, 1 - radio and holder 
(2) Each Employee shall receive from the Employer a uniform replacement 
allowance in the following amounts: 
Fifty percent (50%) of the uniform replacement allowance will be paid in a 
separate taxable check in the first pay period in the month of June. The remaining 
balance of the allowance will be held in escrow by the Police Chief. Any unused 
allowance will be carried over to the subsequent year, but will not be included in 
the amount from which the fifty percent (50%) pay-out is taken. 
In addition to the purchase of replacement of articles of clothing as listed in 
paragraph (1) of this section, purchases may be made of the following articles: 
Shoes or boots (1 pair per year) , rubber footwear, gloves, winter cap. 
The uniform replacement allowance will be prorated during an Employee's 
first year. 
(3) The Chief of Police shall maintain a control of the allowable uniform 
replacement purchases for each Employee. Records of these purchases 
will be readily accessible for examination by an Employee who desires to 
determine the status of his uniform replacement allowance, or the status of 
any other Employee's allowance. Any unspent amount of the Employee's 
Uniform replacement allowance shall be carried over and added to the 
Employee's allowance for the subsequent year. 
(4) The Employer will assume the cost of the repair or replacement of articles 
of clothing tom andlor damaged while being worn by the Employee in the 
performance of his duties. The Employer will also assume the cost of dry 
cleaning articles of uniform when it is necessitated by other than normal 
usage. 
( 5 )  The uniform replacement allowance will not be charged with the cost of 
replacing an article of uniform when the replacement is required because 
of a change in style as ordered by the Chief of Police. 
(6) A change in style of uniforms may be effectuated only when the style 
change applies concurrently to all Employees, and providing the change is 
identical for all Employees. 
(7) Purchase orders for all itemslservice must be submitted to the Chief prior 
to any such purchases. 
(8) Upon retirement unused clothing allowance up to $750.00 may be 
converted to hospital coverage. (NOTE POLICE CHIEF HAS THE 
POWER TO ORDER OFFICERS TO MAINTAIN CLOTHING IN 
DECENT CONDITION) 
ARTICLE XXXIII 
IMMUNIZATION SHOTS 
All immunization shots recommended by the Chief for members of the Department will 
be paid for by the Employer. 
ARTICLE XXXIV 
RETIREMENT 
Effective June 1, 1969, the Employer shall provide Employees covered by this 
Agreement with Basic Plan Section 375-e and the Special Plan Section 384. All Tier I members 
will have the Ordinary Death Benefit, Section 360-b. 
Effective June 1, 1987, the Employer will provide Employees covered by this Agreement 
the benefit of the Twenty-Year Retirement Plan, Section 384-d, as offered by the New York 
State Retirement System. Furthermore, the One-Year Average Salary Benefit, Section 302-9(d) 
will be provided for Tier I Employees. 
ARTICLE XXXV 
LEGAL COUNSEL 
The Employer shall provide legal counsel, mutually acceptable to the Employer and the 
Employee concerned, to an Employee who is a dependent in an action for false arrest or abuse of 
power arising out of the performance of the Employee's duties. 
ARTICLE XXXVI 
POLYGRAPH 
No Employee shall be required or compelled to take a polygraph test, but this shall not 
preclude an Employee from volunteering to do so. 
ARTICLE XXXVII 
LONGEVITY SERVICE PAY 
On the first pay period in June, longevity payments shall be made to all Employees who 
will have completed the applicable lengths of service within the following twelve month period: 
Longevity payments effective 6/1/02 to 5/31/05 will be as follows: 
6-9 years $425.00 
10-13 years $575.00 
14-17years $675.00 
18 years $ 800.00 
19 years plus $50.00 for each additional year of service 
If an Employee quits or is discharged before hisker actual anniversary date, the 
Employer will hold the longevity payment from the last check due himher. 
ARTICLE XXXVLII 
TRAINING 
A minimum of thirty (30) hours of training will be made available for each Employee 
each year. Employees will be paid for up to a maximum of sixty (60) hours of training taken. 
Requests for training will be presented to the Police Chief and the Board of Trustees. 
Participation in special squads training will be considered as training. 
ARTICLE XXXIX 
SAVINGS CLAUSE 
If any clause or provision of this Agreement is determined to be illegal, unenforceable or 
null and void by tribunal, or competent jurisdiction, such determination shall not affect any other 
clause or provision hereof or give any right to either party to negotiate or renegotiate any part or 
all of this Agreement. 
ARTICLE XXXX 
PERSONNEL RECORDS 
All Employees, upon request, shall be given a reasonable opportunity to review their 
official personnel files maintained by the Employer. These files shall contain any and all job 
evaluations, commendations, and records of disciplinary actions if they have been resolved in 
favor of the Employer. Upon review of their file, Employees may request and shall be provided 
with copies of all documents and notations which they had not previously been given. Records 
pertaining to pending departmental and criminal investigation respecting to a Police Officer shall 
not be a part of the Police Officer's personnel file. 
No letter of criticism, poor evaluation, reprimand or any other document which could 
affect an Employee's lob security, may be placed in an Employee's official personnel file without 
the Employee simultaneously being given a copy of such material. Should the Employee 
disagree with all or any part of any such letter of criticism or reprimand, the Employee shall 
follow the grievance procedure. Should the Employee disagree with all or any part of any job 
evaluation or other documents not otherwise mentioned herein, he shall have the right to seek 
removal of such documents, or any parts thereof, by filing a grievance under the Grievance and 
Arbitration Procedures of this contract. The Employee shall have the right to request inclusion 
of any document that he or she feels should be included in his or her official personnel file, 
subject to the same Grievance and Arbitration Procedure. 
ARTICLE XXXXI 
TRAVEL AND MEAL REIMBURSEMENT 
Employees will be reimbursed for mileage as per the current Village policy (IRS rate) for 
all business miles when on Village business. 
Employees will be reimbursed eighteen ($18.00) per day for meals when out of town on 
Village business. 
ARTICLE XXXXII 
CAFETERIA PLAN 
The Employer agrees to provide, as soon as possible, at no cost to the Employees, access 
to an IRS approved 125 Plan for use, at the Employee's option, to process insurance co- 
payments and other approved expenses on a pretax basis. 
ARTICLE XXXXIII 
DEFERRED COMPENSATION PLAN 
The Employer agrees to provide access, at no cost to the Employees, a Deferred 
Compensation Plan as soon as possible after ratification of this Agreement. 
ARTICLE XXXXIV 
SUBSTANCE ABUSE POLICY 
The Village of Medina Police Department Substance Abuse Policy is attached hereto as 
Attachment "C". 
ARTICLE XXXXV 
STATUTORY PROVISION 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing the 
additional funds therefor, shall not become effective until the appropriate legislative body has 
given approval. 
ARTICLE XXXXVI 
TERMINATION AND RENEWAL 
(a) The Agreement shall be effective as of the 1st day of June, 2002 and continue in 
full force and effect until the termination date which shall be the 31st day of May, 
2005. 
If either party desires to modify or change this Agreement, it shall, at least ninety 
(90) days prior to the termination date, give written notice to said effect, which 
notice shall set forth the nature of the amendments desired. 
The parties shall thereafter and within a reasonable period of time after receipt of 
such notification meet and confer in an attempt to reach an amicable resolution of 
the matters as to which amendment or modification is sought. Any amendments 
that may be agreed upon shall become and be a part of this Agreement without 
modifying or changing any of the other terms of this Agreement. 
(b) The notice required in paragraph "a" shall be in writing and shall be sufficient if 
sent by certified mail, addressed, if to the Union, to the Unit President, and to the 
Employer, addressed to the Village Clerk, City Hall, Medina, New York, or to 
any such address as the Union or the Employer may make available to each other. 
During negotiations, all benefits of this contract will remain in effect. 
ARTICLE XXXXVII 
FINAL AGREEMENT 
This Agreement is subject to amendment, alteration, or addition only by a subsequent 
written agreement between and executed by the Employer and the Union. The waiver of any 
breach, term or condition of this Agreement by either party shall not constitute a precedent in the 
future enforcement of all these terms and conditions. The parties acknowledged that during the 
negotiations that resulted in this Agreement, each had the unlimited right and opportunity to 
make demands and proposals with respect to any subject or matter not removed by law from the 
area of collective bargaining and that the understandings and agreements arrived at by the parties 
after the exercise of that right and opportunity are set forth in this Agreement. 
Therefore, the Employer and the Union, for the life of this Agreement, each, voluntarily 
and unqualifiedly, waive the right and each agrees that the other shall not be obligated to bargain 
collectively with respect to any matter or subject not specifically referred to or covered in this 
Agreement, even though such subjects or matters may not have been within the knowledge or 
contemplation of either or both parties at that time when they negotiated or signed this 
Agreement. 
SCHEDULE A 
CLASSIFICATION 
Employees shall be classified according to the duties they perform. The following job 
descriptions shall apply in making determination of the proper designations of Employee 
Classifications: 
Police Officer 
The qualifications and duties of Police officers shall be as per current Civil Service 
specifications. 
Sergeant 
The qualifications and duties of Sergeants shall be as per current Civil Service 
specifications. 
SCHEDULE B 
WAGES 
THE FOLLOWING WAGE RATE SHALL APPLY FOR THE LIFE OF THIS AGREEMENT: 
Police officer 
New OfficedStep 1 $30,88 1.71 - - $32,194.18 - $33,562.43 - 
$32,486.04 $33,866.70 $35,306.03 
2nd year of service $35,464.81 $36,972.06 $38,543.37 
3rd year of service $36,030.74 $37,562.05 $39,158.44 
4th year of service $36,594.16 $38,149.41 $39,770.76 
5th year of service $37,160.10 $38,739.40 $40,385.82 
Each current officer will receive a 4.25% increase in salary in each of the three years of this 
agreement, beginning on 611 of each year. 
Shift differential: eighty cents (-80) cents per hour for C shift (3pm-1 lpm) and one dollar and 
five cents ($1.05) per hour for A shift (1 lpm to 7am). 
THIS SHlFT PREMIUM SHALL BE CALCULATED AND PAID TO POLICE EMPLOYEES 
WHEN ONE-HALF OR MORE OF THE HOURS WORKED BY SUCH EMPLOYEE, 
DURING A 2WOUR PERIOD, FALL DURING THE HOURS OF A S W  WHICH A 
PREMIUM IS PAID, AND IN SUCH CASE, ALL OF THE HOURS WORKED BY SUCH 
EMPLOYEE DURING SUCH SHIFT SHALL BE PAID AT THE PREMIUM RATE. IF 
SUCH AN EMPLOYEE'S WORKING HOURS SHALL FALL LESS THAN ONE-HALF 
WITHIN A SHIFT FOR WHICH A PREMIUM IS PAYABLE, NO PREMIUM SHALL BE 
PAID TO SUCH EMPLOYEES FOR ANY OF SUCH HOURS WORKED. 
AT THE STARTING SALARY OF $3O,88 1.7 1 THE POLICE CHIEF MAY HIRE ABOVE 
THE MINIMUM OF $30,881.71 OR GIVE AN INCREASE ABOVE THE MINIMUM OF 
$3O,88 1.71 ANYTIME DURING THE FIRST YEAR. THESE INCREASES MAY BE GIVEN 
FOR SCHOOLING, TRAINING, AND PRIOR EXPERlENCE RELATING TO THE JOB. 
AVAILABILITY OF MANPOWER MAY ALSO BE USED FOR THE ABOVE INCREASE. 
THESE DECISIONS WILL BE AT THE DISCRETION OF THE CHEF AND THE 
APPROVAL OF THE BOARD OF TRUSTEES. 
A rookie hire may not go to the 2nd year of the scale until he/she has completed one (1) year on 
the job as a police officer and has herlhis permanent appointment. 
Sergeant 611101-513 1/03 611103-513 1104 611101-513 1105 
Start $37,8 13.14 $39,420.20 $41,095.56 
EFFECTIVE DATE OF 
PERMANENT APPOINTMENT $39,5 88.09 $41,270.58 $43,024.58 
IF A SERGEANT IS NOT ON DUTY AND THE POLICE CHIEF IS NOT PHYSICALLY 
PRESENT ON PREMISES AN OIC WILL BE DETERMINED BY THE MOST SENIOR 
POLICE OFFICER ON DUTY. THE OIC WILL BE COMPENSATED WITH AN 
ADDITIONAL 50$ AN HOUR IN PAY FOR THE HOURS WORKED AS OIC. THIS 
COMPENSATION WILL COMMENCE WITH THE SIGNING OF THIS AGREEMENT. 
ATTACHMENT C 
VILLAGE OF MEDINA POLICE DEPARTMENT 
SUBSTANCE ABUSE POLICY 
DRUG AND ALCOHOL TESTING FOR REASONABLE SUSPICION 
I. PURPOSE 
A. The purpose of this agreement is to establish a written procedure for conducting 
drug and alcohol tests within the Village of Medina for employees when there is 
reasonable suspicion that such employee is under the influence of or using illegal 
controlled substances or alcohol. An employee will be tested only when 
reasonable suspicion exists that such test would yield a positive result for the 
presence of illegal controlled substances or their metabolites or alcohol. 
II. POLICY 
A. POLICY STATEMENT 
The use of illegal controlled substances or alcohol by an employee, regardless of the 
position held, adversely affects the accomplishment of the Village mission, impairs the 
efficiency of the workforce, endangers the lives and security of employees and undermines the 
public trust and is, therefore, prohibited. In order to identify possible illegal controlled 
substances and alcohol usage, established procedures to test for the use of illegal controlled 
substances and alcohol shall be utilized. The Village of Medina as part of its concern for its 
employees, recognizes that the use of illegal controlled substances and alcohol causes problems, 
which may have a far-reaching negative effect on the health, well-being and productivity of the 
workforce. The Village of Medina fully supports the community employee assistance programs 
("EAP's") and encourages employees who are using illegal controlled substances and alcohol to 
seek the confidential service of such programs. A voluntary request for assistance must be made 
to the commission of any act subject to disciplinary action. Employees whose substance 
abuse or alcohol problem is discovered only after a Violation of this policy, Village standards or 
work rules, will be addressed as provided in this policy. Information concerning the use of 
illegal controlled substances and alcohol revealed to community EAP representatives by an 
employee cannot be used against the employee for any purpose, provided the EAP's services 
were requested before an act subject to discipline. 
REASONABLE SUSPICION TESTING 
A. Determination of Reasonable Suspicion: The behavior-giving rise to reasonable 
suspicion shall be a recognized symptom of impairment, due to alcohol or a 
controlled substances, or there must be evidence of recent or on the job use of 
alcohol or controlled substances. 
B. Right to Representation: When a decision is made to test, the employee shall be 
advised that the employee can consult with a Union representative, as long as the 
Union representative can respond without undue delay. Reasonable efforts shall 
be made (without delaying the process) to assist the employee in contacting a 
Union representative. In no circumstances shall testing be delayed more than 30 
minutes. 
All time spent administering a controlled substance or alcohol test, stemming 
from reasonable suspicion, will be paid at the employee's regular rate of pay or at 
their overtime rate, if applicable, and will include travel time. 
Any employee who is not allowed to return to work while awaiting test results 
arising out of reasonable suspicion may use any accumulated paid leave benefits 
as noted in the current collective bargaining agreement during the waiting period 
for time lost and will be reimbursed for the time lost, should the test results prove 
negative unless the time off can be justified for an independent reason subject to 
the provision of the collective bargaining agreement. 
If the employee requests the second part of a split specimen be tested by a 
certified laboratory of histher choice, the employee is responsible for the cost of 
such controlled substances test. 
Employees who participate in rehabilitation, will be entitled to all accumulated 
contractual benefits as noted in the current collective bargaining agreement. 
IV. APPLICATION 
A. An employee of the Village may be ordered to submit to testing to determine the 
presence of illegal controlled substances or alcohol. 
B. The order must be justified by a reasonable suspicion that the employee has 
reported to work under the influence of illegal controlled substances or alcohol, or 
there must be evidence of recent or on the job use of alcohol or controlled 
substances. 
C. While the "reasonable suspicion" standard does not lend itself to precise 
definition or mechanical application, vague or unparticularized or unspecified or 
rudimentary hunches or intuitive feelings do not meet the standard. 
D. Reasonable suspicion is the quantum of knowledge sufficient to induce an 
ordinary persons to act under the circumstances. Reasonable suspicion must be 
directed at a specific person and be based on specific and articulable facts and the 
logical inferences and deductions that can be drawn from these facts. 
E. Reasonable suspicion may be based upon, among other matters: observable 
phenomena, such as direct observation of use and/or the physical symptoms of 
using or being under the influence of illegal controlled substances or alcohol such 
as slurred speech; disorientation; a pattern of abnormal conduct or erratic 
behavior; or information provided either by reliable and credible sources or which 
is independently corroborated. 
F. The Village will not test solely on the information of anonymous sources unless 
the information is corroborated by reliable and credible sources or objective 
evidence. 
G.  It is intended that where a decision is made to test, the employee will be given a 
directive to submit to the test. 
H. If an employee has requested EAP assistance for hisher abuse of an illegal 
controlled substance or alcohol prior to an incident leading independently to the 
determination of the existence of reasonable suspicion of use of an illegal 
controlled substance or alcohol, or such employee is following the EAP program, 
the employee will not be subject to drug and alcohol testing under this policy for 
such prior use, but this policy will apply with full force to any subsequent incident 
where reasonable suspicion is found. 
V. PROCEDURE 
A. An employee of the Village ordered to submit to testing shall be advised that he 
or she has a right to consult with a union representative and afforded the 
opportunity to consult with a union representative, or other union member without 
delaying the process in excess of 30 minutes. Reasonable efforts to assist the 
employee in contacting a union representative or another union member, shall be 
made. 
B. Throughout all aspects of these procedures, including transportation and the 
actual obtaining of the sample, every reasonable effort must be made to insure the 
dignity and privacy of the employee. All reasonable efforts shall be made to 
avoid public attention and these procedures shall be carried out as discreetly as 
reasonably possible. 
C. Collecting, testing, and medical review shall be in general conformance with 
FHWA protocols for CDL drivers. 
D. If the results of any confirming test is negative, the request for testing, the finding 
of reasonable suspicion, as well as results of said test will not be kept. A positive 
reasonable suspicion controlled substances or alcohol test will result in discharge. 
In such circumstance the sole recourse shall be to the grievance and arbitration 
procedure of the labor contract, in lieu of the procedures of Sections 75,76 and 77 
of the Civil Service Law. 
GENERAL PROVISIONS 
A. An employee's refusal to submit to ordered testing or his or her refusal to 
cooperate in any aspects of testing procedures shall be considered insubordination 
and will result in discharge. In such circumstance the sole recourse shall be the 
grievance and arbitration procedure of the labor contract, in lieu of the procedures 
of Sections 75,76 and 77 of the Civil Service Law. 
B. In a case where an employee is judged too impaired to continue to work, he or she 
is to be assisted with making arrangements for transport to the collection center 
and home. The employee is to be strongly encouraged not to drive. If the 
employee insists on driving, the Chief of Police or other appropriate authority 
should be immediately notified. 
C. When written reports of the laboratory test are received by the Chief of Police, a 
copy shall be forwarded to the employee who was tested. 
D. Each test ordered under the policy shall be reviewed to insure general compliance 
whenever possible with FHWA provisions. 
E. If, as a result of the investigation, the Village determines the existence of just 
cause for discipline, such discipline may be imposed consistent with the 
provisions of the Collective Bargaining Agreement. 
F. Records concerning positive tests will be maintained confidentially in the 
personnel files. 
G. An employee who claims to have been tested under this policy without reasonable 
suspicion can assert such claim as a defense in any disciplinary proceeding 
brought against hidher. Nothing in this policy shall be construed to deprive an 
employee of any appropriate defenses of arguments in a disciplinary arbitration. 
VII. PROHIBITED ACTIVITY 
No employee on premises will use, sell, purchase, distribute, dispense, manufacture or 
possess any quantity of alcohol or drugs unless such activity is related and necessary to the 
performance of the unique job functions of their position as police officers. Violation will result 
in immediate discharge. In such circumstance the sole recourse shall be to the grievance and 
arbitration procedure of the labor contract, in lieu of Sections 75, 76 and 77 of the Civil Service 
Law.. 
v m .  SEARCH PROCEDURES 
The Village reserves the right to conduct a reasonable, unannounced search of its 
premises for alcohol or drugs. In special circumstances a law enforcement representative may 
assist the Village in searching an employee and his possession. "Premises" means: any Village 
vehicle, office, factory, warehouse, building, parking lot or property which is owned, leased, 
rented or operated by the Village. 
In Witness Thereof, the parties hereto have caused this agreement to be executed on 
For the Union 
